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It is proposed to train a total of 16,400 rural persons including youth and women who are preferably
unemployed and seeking work. These persons could be selected from amongst the following districts of

the Chhattisgarh state :

Durg
Rajnandgaon

Dhamtari

Bilaspur

Raipur

Mahasamund

Korba

Raigarh
Chhattisgarh has a total of 16 districts. It is proposed to select upto a maximum of 50% of the districts
from the state, due to lower density of population. The location of the various districts in the state is as
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The total population, rural population, total households and non-workers in the state is as shown in table

below :

Total population

10,359,585 16,648,056| 8,307,443

| Total H/H |

Rural Population

8,340,613

40,91,551] 11,153,932] 4,942,359

Non-workers

Estimates were made during the Census 2001 regarding the total number of persons who were seeking /
available for work / jobs and the marginal and non-workers out of this total number. It is seen that in
Chhattisgarh about 10.80 lakhs persons are seeking work. Details of the same are shown in table below.

Chhattisgarh

1,080,284| 581,963

498,321

626,573| 324,424

302,149 453,711 257,539

The area profiles for the state of Chhattisgarh is provided below :

Area Profile of Chhattisgarh

Number of Households 4,091,551 | Average Household Size(per Household) 5.0
Population-Total 20,833,803 | Proportion of Urban Population (%) 20.1
Population-Rural 16648056 | Sex Ratio 989
Population-Urban 4185747 | Sex Ratio(0-6 Year) 975
Population(0-6Years) 3,554,916 | Sex Ratio (SC) 994
SC Population 2,418,722 | Sex Ratio (ST) 1013
ST Population 6,616,596 | Proportion of SC (%) 12.0
Literates 11,173,149 | Proportion of ST (%) 32.0
Iliterates 9,660,654 | Literacy Rate (%) 65.0
Total Workers 9,679,871 | Work Participation Rate (%) 46.0
Main Worker 7,054,595 | % of Main Workers 34.0
Marginal Worker 2,625,276 | % of Marginal Worker 13.0
Non Worker 11,153,932 | % of non Workers 54.0
CL (Main+Marginal) 4,311,131 | Proportion of CL (%) 45.0
Al (Main+Marginal) 3,091,358 | Proportion of AL (%) 32.0
HHI (Main+Marginal) 198,691 | Proportion of HHI (%) 2.0
OW (Main+Marginal) 2,078,691 | Proportion of OW (%) 21.0




District Profile for the following districts has been prepared based on the available data to have a better
understanding of the socio-economic scenario in these districts, for facilitating better implementation of
the Skill Development Project :

Durg
Rajnandgaon
Dhamtari
Bilaspur
Raipur
Mahasamund
Korba
Raigarh
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The Rajnandgaon District is located in the centre of the Chhattisgarh state covering an
area of 6396.28 sq. km. It was formed on 26th January in 1973, by separating from the
Durg district. It was originally called Nandgram, but was again divided on 1st July 1998
and the new district of Kawardha was formed. The total population of the district is



12,83,224, consisting of 6,34,342 males and 6,48,882 female population.

The river Sheonath and its tributaries Kharkhara, Sonbarsa, Amner, Surhi, Karra, Murkati,
Sankari, Fonk and Hanf flow through the district.

The three blocks of Rajnandgaon District are Mohla, Manpur and Chowki. The main tribes
that inhabit the district are Gond, Kanwar, Halba and Baiga, who are nearly 25.16% of the
total population of the district. These tribal areas are adjoining to Gadchiroli District of
Maharastra and Baster District of Madhya Pradesh.

The major crop grown in the district of Rajnandgaon is Paddy. The region is rich in
minerals like Limestone, Chinaclay, Quartzite, Quartz, Granite and White Clay. In the
industrial sector the district Rajnandgaon is categorized as "B" or backward district. Few
small and medium scale industries that play vital role in the economy of the district are
Minwool rock fibres Ltd, Kamal solvent extraction (p) Ltd, MP Maharastra minerals Ltd,
Bengal Nagpur cotton mills (a govt. of India undertaking), Vishwavishal engineering works
(gas division), Raja Ram maize products, Mohad, Rukmini metals & Gasseous Ltd, and
Simplex engineering & foundry works Ltd. The handloom industry of the district is
flourishing at a rapid pace. It generated Rs.120 lakh of revenue in the year 1999-2000.
These handloom co-operative societies in the district are engaged in the production of
Bedsheet, Carpet, Towel, Sari and Dress material.

The main tourist as well as piligrimage centre of the district is Donargarh. It is famous for
the temples of Maa Bambleshwari, situated on the hill of 1600 feet.

There are nine primary Health Centers in the Rajnandgaon district at Chhuikhadan,
Dongargaon, Dongargarh, Churria, Manpur, Mohla, Chowki, Ghumka, Khairagarh and
nearly seven Private Nursing Homes. Since Rajnandgaon is located on the southeastern
railways between the Bombay-Howrah line, it is can be easily accessed by the rest of
India. It is well connected by the road as the National Highway 6 passes through the town
of Rajnandgaon. The nearest airport is about 80 km away at Mana of Raipur.

Some of the important educational institutions of Rajnandgaon district are:
Govt. Digvijay College

Govt. Kamaladevi Women's College

Govt. Science College

Pandit Kishori Lal Shukla Govt. Law College

Govt. Women's Politechnic

Govt. Industrial Training Institute, at Rajhandgaon, Mohla and Dongargarh

Govt. College, at Dongargarh, Chowki, Ramatola, Lalbhadur, Churria, Dongargaon,
Manpur, Ghumka, Khairagarh, Chhuikhadan, and Gandai
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Bilaspur district is located in the eastern part of Chhattisgarh. It is situated within latitude
21°47' to 23°8' and longitude 81°14' to 83°15'.The total area of Bilaspur is approximately
6,377 Sq km. Recently, the district is being divided into New Bilaspur, Korba and Janjgir-
Champa.

The total population of Bilaspur is 16, 948,83, among which 8,59,027 is male and
8,35,856 is female, according to the 2001 census. The density of the population in
Bilaspur is 266 per sq km.

The tourist spots of Bilaspur that are important for their natural beauty or historical
significance are:
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Korba District, the Industrial hub and power capital of Chattisgarh was accorded the
status of a full-fledged revenue district on 25th May 1998. Covering an area of 7,14,544
hectares and located at an altitude of 304.8 m above sea level Korba District stretching
between latitude 22' 01" to 230'01" and longitude 82' 08" to 83" 09", is enclosed by
Korea, Surguja, Bilaspur and Janjgir districts.

The Hasdeo and Ahiran River primarily drains Korba District. Lush virgin forests cover the
region, the opulent variety of flora including the:

Sal
Dhaora
Kardhai
Saliha
Char
Dhobin
Tendu
Amla
Lendia
Gunja
Mahua
Bija
Kusum
Bhelwa
Jamun
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Korba experiences a hot, arid temperate climate and receives an average 1506.7 mm
rainfall annually.

With its headquarters in Korba City, the district is divided into Korba, Katghora, Kartala,
Pali tehsils and Korba, Kartala, Katghora, Pali, Podi Uproda blocks. Naturally endowed with
mineral resources like limestone, fireclay, etc it all possesses all the key ingredients
required for thermal power generation. The Thermal Power Plants (KSTPS, BCPP, CSEB
East, CSEB West) together generates 3650 MW of electricity. Transport and
communication is also well developed in this industrial district.

The 2001 Census has recorded a population size of 10,11,823 with 964 males per 1000
females and a commendable literacy rate of 61.7%. The populace is dominated by the
Pahari Korwa tribe while the Gond, Raj Gond, Kawar, Bhaiyana, Binjwar, Dhanuhar etc.
Satnami, Ganda and Panka are the significant scheduled tribes. Conversant in the local
Chattisgarhi dialect, the tribals lead colorful lives. The principal Adivasi dance forms
include the Ravat Nacha, Karma Nacha and Suva Nacha.

The tribals mainly depend on agriculture for their subsistence. Korba District, the
Industrial hub of Chattisgarh is renown for its black diamond and Kosa silk industry.
Endowed with mineral deposit it has a widespread inustrial area spread over 100 acres
with several inustrites and ancilliary units. The major industries include:

Bharat Aluminum Company Limited (BALCO)
Korba Super Thermal Power Station (KSTPS)
South Eastern Coalfields Limited (SECL)
Chhattisgarh State Electricty Board (CSEB)
Indo-Burma Petroleum Limited (IBP), Gopalpur
Indo-Burma Petroleum Limited (IBP), Kushmunda
Indo Gulf Industries, Gobarghora

Hasdeo Thermal Power Corporation.

The Gavra Project in Kobra District is largest Opencast Mine in India.

Korba abounds in natural beauty. The panoramic beauty of Chaiturgarh hills housing the
majestic forts of the illustrious Pratidewa | and the pristine Mahisansur Mardini temples
are worth visiting. Besides the industrial units also attract droves of tourists. Tourists also
drop by to participate in the tribal festivities of Dev Uthni, Pola, Cherchera, Karma, Hareli
etc and gain an insight to their cultural legacy.

Korba District lays emphasis on a comprehensive education system. The Indira Soochana
Yojana is responsible for the widespread proliferation of education in the District.
Bestowed with several good schools, colleges, polytechnic and other industrial training
institutes the district offers quality education focusing on the student’s overall
development . Some of the district's premier academic institutes include Govt. P.G
College, Korba, Mini Mata Girls College, Korba and Kamala Nehru P.G College, Korba.

Korba District, an amalgam of primitive tribal culture, resplendent natural beauty and
urban industrial enterprise is worth a fruitful visit.
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Raigarh is a major district in the state of Chhattisgarh in India. The headquarters of the district is located in the city
of Raigarh. The Raigarh District Map offers useful information on the district.

The district is made up of various former princely states of Raigarh, Sarangarh and Dharamjaigarh.

Like other parts of the state, the climate of Raigarh district in Chhattisgarh is mostly dry. The summer season is
mostly warm and dry while the winter season is cool and pleasant. The ideal time for traveling to Raigarh is during
the autumn and winter seasons when the weather is fine.

Raigarh district is a popular tourist spot. Raigarh district road map offers information about the location of the tourist
spots as well as major road networks in and across the district. A number of sightseeing tours are offered by the
local tourist board and the travel agencies.

Accommodation is easily available in Raigarh at reasonable rates. There are a number of hotels in Raigarh which
offer comfortable lodging facilities and services. Most of the hotels can be reached conveniently without any hassles.

The nearest airport is located in the city of Bilaspur. Raigarh is also an important station on the South East Central
Railway line and is linked with places like Bhilai, Raipur, Nagpur, Kolhapur, Pune, and Mumbai . Road network is also

well-developed.

[Buy this map in different sizes or resolutions, please scroll down for the Order
Form.]
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BUILDING AND CONSTRUCTION SECTOR

This is one of the most important and booming sector in current context today. The Industry feels that
there is acute shortage of trained semi-skilled and unskilled labour / manpower. According to some
estimates the estimated requirement of such personnel / manpower in the next decade or so is of the
order of 2.5 million.

Houses, apartments, factories, offices, schools, roads, and bridges are only some of the products of the
construction industry. This industry's activities include work on new structures as well as additions,
alterations, and repairs to existing ones.

The construction industry is divided into three major segments: General building contractors, heavy
construction contractors, and special trade contractors. General building contractors build residential,
industrial, commercial, and other buildings. Heavy construction contractors build sewers, roads,
highways, bridges, tunnels, and other projects. Special trade contractors are engaged in specialized
activities such as carpentry, painting, plumbing, and electrical work.

Construction usually is done or coordinated by general contractors, who specialize in one type of
construction such as residential or commercial building. They take full responsibility for the complete
job, except for specified portions of the work that may be omitted from the general contract. Although
general contractors may do a portion of the work with their own crews, they often subcontract most of
the work to heavy construction or special trade contractors.

Special trade contractors usually do the work of only one trade, such as painting, carpentry, or electrical
work, or of two or more closely related trades, such as plumbing and heating. Beyond fitting their work
to that of the other trades, special trade contractors have no responsibility for the structure as a whole.
They obtain orders for their work from general contractors, architects, or property owners. Repair work
is almost always done on direct order from owners, occupants, architects, or rental agents.

The key areas in this sector are ;

» Roads and Highways

» Power generation / plants
erection

» Housing  buildings and
complexes

» dams, etc.




Construction, with 6.7 million wage and salary and 1.6 million self-employed and unpaid family non-
government jobs in 2000, was one of the Nation's largest industries.

More than 3 out of 5 wage and salary jobs were with special trade contractors, primarily plumbing,
electrical, and masonry contractors. More than 1 out of 5 jobs were with general building contractors,
mostly in residential and nonresidential construction. The rest were with road and other heavy
construction contractors. Employment in this industry is distributed geographically in much the same
way as the Nation's population; the concentration of employment is generally in industrialized and
highly populated areas.

Construction offers more opportunities than most other industries for individuals who want to own and
run their own business. Majority of the self-employed and unpaid family workers still perform work
directly for property owners or acted as contractors on small jobs, such as additions, remodeling, and
maintenance projects. The large majority of the self-employed work in the construction trades. The rate
of self-employment varies greatly by individual occupation in the construction trades.

Job opportunities are expected to be excellent in the construction industry, due largely to the numerous
openings arising each year from experienced construction workers who leave jobs. Further, many
potential workers may prefer work that is less strenuous and has more comfortable working conditions.
The continued shortage of adequate training programs also will contribute to the favorable job market.

The number of wage and salary jobs in the construction industry is expected to grow about 12 percent
through the year 2010, compared with 15 percent projected for all industries combined. Employment in
this industry depends primarily on the level of construction and remodeling activity. New construction is
usually cut back during periods when the economy is not expanding, and the number of job openings in
construction fluctuates greatly from year to year. Employment growth in the various segments of the
construction industry varies somewhat, depending on the demand for various types of construction. At
times, there may be a high demand for new office space or housing, for example, but lower demand for
road construction or remodeling work.



Although household growth may slow slightly over the coming decade, the demand for residential
construction is expected to continue to grow. The demand for larger homes with more amenities, as well
as for second homes, will continue to rise, especially as the baby boomers reach their peak earning years
and can afford to spend more on housing. Some older, more affluent baby boomers will want
townhouses and condominiums in conveniently located suburban and urban settings. At the same time,
as the number of immigrants increases and as the "echo boomers"” (the children of the baby boomers)
start to replace the smaller "baby bust” generation in the young adult age groups, the demand for
manufactured housing, starter homes, and rental apartments also is expected to increase.

Employment in nonresidential construction is expected to grow a little faster than the rest of the industry
because industrial construction activity is expected to be stronger as replacement of many industrial
plants has been delayed for years, and a large number of structures will have to be replaced or
remodeled. Construction of nursing, convalescent homes, and other extended care institutions also will
increase due to the aging of the population, the growing use of high-technology medical treatment
facilities, and the need for more drug treatment clinics. Construction of schools will increase to
accommaodate the children of the baby boom generation.

Employment in heavy construction is projected to increase about as fast as the industry average. Growth
is expected in highway, bridge, and street construction, as well as in repairs to prevent further
deterioration of the Nation's highways and bridges. Poor highway conditions also will result in increased
demand for highway maintenance and repair.



PARA MEDICS AND PARA VETS

PARA MEDICS AND PARA VETS

A paramedic is a "professional™ who is trained in a specific therapy or analysis or diagnosis. He/she is
given intensive knowledge of different diseases, ailments, tests, analysis etc... which makes a patient
seek the help of paramedics.

Each day the number of patients is increasing, which has made many new hospitals & other medical
units spring up. This has ultimately let to demand of paramedics who are an integral part of hospital
treatment & its economic growth.
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The following is a brief list of different paramedical courses which could be offered :
Physiotherapy

Occupational Therapy

Medical Lab / X-ray Technology

Speech therapy and Audiology

Optometry / ophthalmic Technology

Radiography / Radiotherapy

Dental Hygiene & Dental Mechanic

Health / Sanitary Inspector

Operation Theatre Technology & Dialysis / Renal Dialysis Technology
Medical Records Administration

Operation Theatre Technology

Cardiac Perfusion Technology

Orthodontic & Prosthetic Technology

Dental Ceramic Technology

Hospital Administration / Management and many more......
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Each paramedical branch has its own job prospects. Below are the general job openings which are
available for any paramedic.

" Full time & part time jobs in hospitals, rehabilitation centers, special treatment centers, etc...

" Jobs in health sectors of MNC's, Industries, Govt. & defense establishments.

" Private practice - set up own clinic/lab/research center, etc...

" State Govt. & Central Govt. Jobs through (SPSC & UPSC exams)

" Opportunities to work abroad are excellent. Salary drawn approx - 25,000/- (after good experience).
" and many more

Similarly Paravets are required for the various veterinary purposes, the demand for which is ever
increasing.




FITTERS AND MECHANICS

The various traits in which the fitters, mechanics, machine-men, machine operators, etc. are needed
are Drilling, Lathe, Press, Shaping, Milling and Grinding, Sheet metal work, etc. The beneficiaries
in this case would be trained to acquire theoretical and practical knowledge in various types of dies
and their applications, using the various types of machines, imparted Knowledge in Engineering
drawing and the method of reading the same. and bench fitting, etc.

The other category is that of Die maker, Bench Fitter and machine operator where the jobs are
available like Shaping or Milling machine operator, Fitter or Technician, etc.

Another category is that of wiremen and or electrician where the beneficiaries can work under an
electrical contractor as wireman. They can even work as sales man in shops where wiring materials
or electrical appliances are sold. These beneficiaries would be trained and given practical and
theoretical knowledge in house wiring, machine wiring and starters of motor, special training would
be given for drawing and reading of Electrical Engineering drawing, Testing and repairing of house
hold appliances, knowledge in electrical measuring instruments, etc. Further, knowledge in
generation, transmission and distribution of electricity, transmission and distribution through
underground or overhead system, information about different types of power stations, substations
and various protective devices could be provided.

Another category is that of a Turner, technician or machinist who could work in any private industry
| factory requiring these people. These beneficiaries would generally be taught theoretical and
practical knowledge in Turning, Fitting and machining, imparted Special training in Engineering
drawing, introduced to CNC Machines with basic knowledge in theory and practical, operating the
Shaping and Milling machines, etc.



Over a period of more than two decades the Indian Automobile industry has been driving its own growth
through phases. The entry of Suzuki Corporation in Indian passenger car manufacturing is often pointed
as the first sign of India turning to a market economy. Since then the automobile sector witnessed rapid
growth year after year. By late-90's the industry reached self reliance in engine and component
manufacturing from the status of large scale importer.

With comparatively higher rate of economic growth rate index against that of great global powers, India
has become a hub of domestic and exports business




The automobile sector has been contributing its share to the shining economic
performance of India in the recent years. With the Indian middle class earning higher
per capita income, more people are ready to own private vehicles including cars and
two-wheelers. Product movements and manned services have boosted in the sales of
medium and sized commercial vehicles for passenger and goods transport.

Side by side with fresh vehicle sales growth, the automotive components sector has

witnessed big growth. The domestic auto components consumption has crossed
rupees 9000 crores and an export of one half size of this figure.

Employment status of Indian automobile sector (FY 2005-06)
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HOSPITALITY INDUSTRY

The hospitality sector is expected to grow at the rate of 8% between 2007 and 2016. The boom in
tourism Industry has led to the enhanced development of hospitality sector. Due to the immense
demand of trained manpower at various levels, the hospitality sector offers great careers in top-notch
hotels, restaurants, medium and small sized hotels, etc.
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Various courses can be offered in this segment such
asin:

Bakery & Confectionery

Hotel Reception and Book
Keeping

Customer relations

Kitchen management
Restaurant and Counter Service
Catering

Housekeeping

Sales and Marketing

Service, etc.
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AGRICULTURE SECTOR

The agriculture sector provides livelihood to about 64% of the labour force, contributes nearly 26 % of
Gross Domestic Product and accounts for about 18 % share of the total value of the country’s exports. It
supplies bulk of wage goods required by the non-agricultural sector and raw material for a

large section of industry. The country has the largest area in the world under pulse crops while, in the
field of cotton, India is the first to evolve a cotton hybrid.

Agriculture continues to be a dominant sector in the economic development of the country sustaining
almost two-thirds of population and accounting for a significant part of the Net State Domestic Product
(NSDP).

Agriculture sector occupies a key place in fulfilling the food requirement for the growing population,
meeting raw material needs of agro-based industries and providing employment opportunities to rural
population.

The National Policy on Agriculture seeks to actualise the vast untapped growth potential of Indian
agriculture, accelerate the growth of agro-business, create employment in rural areas, secure a fair
standard of living for the farm families. It aims at balanced and conjunctive use of biomass, organic and
inorganic fertilisers and controlled use of agro-chemicals through INM, IPM to achieve a sustainable
increase in agricultural production




TELECOM SECTOR

India's telecom sector has shown massive upsurge in the recent years in all respects of industrial growth. From the
status of state monopoly with very limited growth, it has grown in to the level of an industry. Telephone, whether
fixed landline or mabile, is an essential necessity for the people of India. This changing phase was possible with
the economic development that followed the process of structuring the economy in the capitalistic pattern.
Removal of restrictions on foreign capital investment and industrial de-licensing resulted in fast growth of this
sector. At present the country's telecom industry has achieved a growth rate of 14 per cent. Till 2000, though
cellular phone companies were present, fixed landlines were popular in most parts of the country.

Future of employment in the sector

The emergence of advance technologies and the high growth rate of the industry hold a lot of promise to
the jobseekers. In the future, communication sector is going to employ more people than electronics,
computer science or common basic sciences, as is shown in the following chart:

Future employment prediction in IT and Communication Sector (2010-2015)
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RETAIL CHAIN OUTLETS

Retail is clearly the sector that is poised to show the highest growth in the next ten — fifteen years. The
sector is set for a revolution, as both the present players and new entrants are gearing up to explore the
market. This sector contributes 10% of India's GDP and the current growth rate is 8.5%. The present
size of the organized retailing sector is approximately 3% and is expected to grow to 25-30% by the year
2012. There are over about 300 new malls, 1500 supermarkets and 325 departmental stores currently
under construction. Many players are coming up with huge investments, due to which the present 12
million mom-and-pop shops and kirana stores fear losing their business. Most predictions say that the
sector might reach to US$ 400-600 billion by the year 2012.

Global retail giants such as Wal-Mart, Tesco, Germany's Metro AG and many others are ready to enter
the retail markets. The rising demand of branded products and increase in purchasing power have lured

these companies to enter the market.

Retail Landscape
Modern retail development in India is focused on the following cities:

West

Mumbai
Pune
Ahmedabad

North

Delhi and the National Capital Region

South

Chennai

Banglore



Hyderabad

East

Kolkata

Leading Indian Retailers

Bata India Ltd, Big Bazaar, Crossword, Ebony Retail Holdings Ltd., Food Bazaar, Globus Stores Pvt.
Ltd., Liberty shoes Ltd., Music World Entertainment Ltd., Pantaloon Retail India Ltd., Shoppers Stop,
Subhiksha, Titan Industries, Trent and the new entrants penetrating the market soon will include

Reliance Retail Ltd, Wal-Mart Stores, Carrefour, Tesco, Boots Group, etc.

Current Scenario

A glimpse of the International Retail

One of the world's largest industries exceeding US$ 9 trillion
47 global fortune companies & 25 of Asia's top 200 companies are retailers
Dominated by developed countries

US, EU & Japan constitute 80% of world retail sales.

VvV V V V VY

Biggest player in India is Pantaloon Retail India Limited.

Percentage of Organized Retail

USA - 85%
Taiwan - 81%
Malaysia - 55%
Thailand - 40%
Brazil - 36%
Indonesia - 30%
Poland - 20%
China - 20%
India - 3%



Key Trends

The existing players like Big Bazaar, Shoppers' Stop, Piramyd are expanding to smaller towns and

cities. Many other business houses are planning to enter the retail sector either on their own or through

partnerships. New entrants like Reliance Retail Ltd and Wal-Mart are going to enter the market soon.

Even rural areas will provide a huge opportunity to be explored.

Estimates and Predictions

>
>

>

>

The industry is estimated to be more than US$ 400 billion by a study of McKinsey.

The Economist Intelligence Unit (EIU) estimates the retail market in India to increase to
US$608.9 billion in 2009 from US$394 billion in2005.

A KPMG report says that the organized retail would grow at a higher rate than GDP in the next
five years.

The retail sector would generate employment for more than 2.5 million people by the year 2010,

says an analysis by Ma Foi Management Consultants Ltd.

Benefits of FDI in Retail Sector
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Higher competition would lead to higher quality in products and services.

Better lifestyle as better products would be introduced.

Exports would increase due to greater sourcing of major players.

Investment in whole supply chain would increase.

Technology would be upgraded in terms of logistics, production, and distribution channels.

The markets of the sector would flourish and develop.

Employment would increase and skills & manpower will develop.

A strong retailing sector would promote tourism.

Economies of scale would help lower consumer prices and increase the purchasing power of the
consumer.

In the long term it will be beneficial in the up-gradation of agriculture and small scale & medium
scale industries.

Indian Consumerism

The Indian consumer behaviour is rapidly changing with a shift in new generation's preference towards
luxury commaodities

Retail Space: A Scope for Real Estate Sector




With new boom in the retail industry, the country has identified new scope for real estate development.
The already revolutionizing urbanization and growing demand for finished products has necessitated
development of new space for retail outlets.

The project would be aimed at developing the knowledge of contemporary retail sales persons issues
among for various categories of businesses such as Shopping Malls, Petrol Pumps, etc. Dr. Zakir Husain
Memorial Trust will provide practical and academic input and the Integrated Retail Sales Consulting
(IRSC) will conduct workshops to reinforce the learning.

The retail sales person programme, an industry-academia partnership in retailing, would provide an
understanding of how the retail industry functions through the application of retailing theory and
research. The programme could be spread over a period of one to two months, covering modules, such
as enterprise issues, supply chain, marketing, customer service etc. The programme also includes
interactive sessions, workshops and guest speakers.

"Our vision is to undertake this course as a retail knowledge repository for the various industrial groups.
It is crucial to develop a workforce that both understands and appreciates the retail business. We are
confident that this intervention will help us in developing a pool of trained persons who will be trained
to have an reasonably good retail knowledge.

The participants of this intervention would comprise of rural BPL youth including interested women /
girls specifically to cater to the needs of the interested Industrial Groups / Companies / Retail Chains,
etc.



SECURITY SERVICES

Over the last year, as terror attacks spread like a rash across India, culminating in the November horror
of Mumbai, hotels, malls and cinemas have pumped up the demand for security personnel including
female security personnel. Earlier content with just a posse or two guards lounging near entrances and
watching for troublemakers, these establishments suddenly found themselves having to screen every
single visitor.

Frisking is becoming mandatory or much-needed, and any employee or visitor can only be searched by a
regular security personnel / officer. So in all the corporations, or the manufacturing, trading or service
industries, the requirement for both male and female security personnel has increased.

This has posed interesting hiring dilemmas for security agencies. Their guards have traditionally been
drawn from the police or the army, or from other security -related jobs.

Hence, in the current context there is a ever increasing shortage for trained security personnel and hence
the scope for jobs in this field. According to some rough estimates in the next two decades there is likely
to be a demand for about 1 million security personnel.

The main objective of providing training for Security Guards is to uplifting the standards of service in
the security industry through comprehensive and innovative training of security personnel. Each security
practitioner, from fresher security guards to trained security guards, would undergo entry-level and
continuous training programs conducted by the Trust, providing the individual with high -class skills in
threat detection, protection, combat, fire-fighting, materials control & accounting, as well as soft-skills
such as courtesy, positive attitude and loyalty towards client. Our pathbreaking training module would
enable security guards not only to handle physical security requirements, but also situations that call for
intelligence and judgement.

TRAINING CYCLE

Recruitment

Basic Training Program

X/
°

Physical Aspects

Professional Knowledge and Skills
People Skills

Positive Attitude

% Environmental Training (Paryavaran)

X3

*

X/
X4

L)

R/
A X4

.

IN-HOUSE TRAINING

Discipline
Integrity

% Honesty

« Loyalty

s Courtesy

+ Responsibility



« Hard-Work

Training Regime

Basic Training

Specialized Training

Supervisory, Pre-job & refresher Training
BASIC TRAINING

Basic training programme will be provided to all trainees as security personnel before being placed on
assignment which includes :

Physical Training

Provided to overcome any kind of physical threats. The physical training includes drill, physical
conditioning & unarmed combat.

Professional Training

Provided to effectively handle any kind of emergency including personal protection, security patrolling,
industrial unrest, liason with police and filing of FIR, record keeping of men, materials and vehicles...

People Skills Training

Provided to enable effectively handle all aspects of industrial relations with goverment departments,
customer care etc...

Positive Attitude

Hold sessions to develop a positive attitude amongst the security personnel to cope with difficult real-
life situations without bitterness or any negativity.

Environmental Training

Train to be eco-friendly in their outlook and care for the paryavaran (environment).
PHYSICAL TRAINING

Drill

To enable the trainee to carry out the duties as uniformed security staff in immaculate dress, having
smart, crisp movements, responding promptly to orders of superiors in a disciplined manner at all times.

Physical Conditioning & Unarmed Combat
To improve physical fitness of the trainee, enabling him to be capable of carrying out sustained work,

thereby contributing to a healthy body capable of resisting small illnesses. He learns also learn to handle
certain violent situations.



PROFESSIONAL TRAINING
Search and Blocking
Provided to make the trainees aware of the importance of security patrols in maintaining security and
safety of the organisation’s premises. At the end of the training session, the trainee is able to prevent
thefts and pilferage and other crimes, illegal encroachments, accidents and report any breaches of safety
regulations, unauthorised entry at the organisation’s premises, particularly at night.

Personal Protection

Provided to enable the trainees to carry out the tasks of basic unarmed personal protection. After
training, the security personnel are able to provide protection to the designated individuals.

Emergency Situations and Actions of Security Staff Thereupon

Provided training to prepare the trainees to be able to recognise an emergency pertaining to fire, bomb
threat, dacoity, arson, riot, serious injury, drunkenness and sexual harassment and to take immediate and
appropriate action to come to the help of the victims without loss of time.

Liaison with Police and Filing an FIR

Provided training to make the trainees aware of the importance of maintaining good liaison with the
local police, and learn how to file an FIR in accordance with the existing laws, rules and regulations.

Corporate Office

Provided to help them identify and assess threats to the vulnerable areas and vital points in the corporate
office with particular reference to VIPs working there and use the deterrent effect of patrolling there.

Industrial Unrest and Right of Private Defence and Legal Aspects

Provided to make the trainees aware of legal aspects of crime, their statutory rights of private defence,
union activities, rights and limitations and the role of security staff in situations of industrial unrest.

PEOPLE SKILLS TRAINING

Today security personnel are not expected to be mere gatekeepers. Keeping this fact in mind, provide
appropriate training to make security personnel flexible and capable to meet the client's requirements.
After this training, the security guard gains an end-client “service" orientation, courtesy, politeness,
pleasant demeanour and positive attitude.

Social skill is one of those which includes:

Client and Industrial Relations
Provided to make the trainees aware of maintaining proper relations with the public and the
organisation’s employees. At the end of the training sessions, the trainees shall have elementary

knowledge of maintaining good public relations and to resolve various types of inter-personal conflicts.

Customer Care



Provided to make the trainees aware of the fundamental importance of caring for the customers and
maintaining best relations with them so that they will be able to conduct themselves well and give an
excellent first impression to every customer. To be aware of personal hygiene, displaying positive and
helpful attitude towards the customer and to be careful about customers.

POSITIVE ATTITUDE TRAINING

Inculcate a sense of positiveness in trained personnel. Positive attitude emnating from trained personnel
will enthuse everyone at the client site to bring out the best in all. At the end of the training session, the
traines imbibe respect and love for customers, superiors, colleagues and subordinates; is sensitive about
good inter-personal relations, inculcate the habit of following the orders of superiors with no question
raised; learn to be enthusiastic and sincere in work; has an urge to improve professionally; learns to
maintain positive and happy attitude at home as well as on the job; learns to take pride in the job, and in
the Organsiation; become a positive influence on other colleagues.

All programs could stress on positive attitude. Attitude emnates from the thinking process.
ENVIRONMENTAL TRAINING

Trainees should be made to realize the importance of being a part of the biosphere. As such, they are
taught to treat resources with respect conserve and not waste - and wherever possible contribute towards
the cause of protecting the environment.

SPECIALIZED TRAINING
Fire Prevention and Fire Fighting

Provided to make them aware of the causes of fire, the types of fire, operate various types of fire
extinguishers and other equipment generally used for putting off fire. At the end of the training session,
the trainee is able to know what to do in case of a fire emergency, their duties as part of a fire fighting
party, cordon party, salvage party, rescue party, take precautions to prevent out-break of fire and if
required be able to organise the existing manpower in these groups.

First Aid and Evacuation Procedure

Provided to have elementary knowledge of serious accidents and serious illnesses, give first aid to the
victims under the circumstances of serious burn injury, gas victims, victims of de-hydration, cardiac
attack and electric shock. At the end of the training session, the trainee is able to obtain assistance to
evacuate the victims for specialised treatment and have knowledge of contents and usage of first aid
box.

Traffic Control

Prepare trainees / personnel to carry out one of the most important assignments that they frequently do
i.e., Access and Traffic Control. The main purpose of this training is to make them able to handle all
visitors, government personnel, contractors, employees and their relations, casual labour, and others on
the organisation’s premises; control and account for the keys to the organisation's property and
premises; control incoming and out-going materials with the view to avoid pilferage; control the entry
and exit of all types of vehicles and maintain records on the computer or in registers.

Handling Threat of Bomb/Explosive



Provide special training to trainees to take precautionary steps in case of threat of bomb/explosives,
reduce the damage as far as possible, obtain assistance from government agencies concerned, lead the
organisation’s employees to safety (crowd control), assist the police bomb disposal squad in their
investigation of the threat and/or explosion.

OTHER TRAINING

Besides basic and specialized training, provide other training modules like supervisory training, pre-job
training and refresher training for trainees.

Supervisory Training

Provide supervisory training to those trainees found capable of supervisory duties. This training module
covers supervison, leadership, human relationship management, substance abuse detection and
counselling, mentoring, psychological aspects of leadership, emergency response, etc.

Pre-Job Training

According to each client's requirements, all trainees / personnel could be given appropriate pre-job
orientation & training, based on the client's specifications, job complexity and level of responsibility.






POTENTIAL EMPLOYERS
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HOSPITALS / NURSING HOMES
IN RAJINANDGAON WITH JOB POTENTIAL

United Hospital

Kotadiya Sonography Clinic
Sharda Hospital
Udayachal Hospital EYE
Samta Hospital

Gandhi Nursing Home.
City Clinic

Parakha Nursing Home
Chaudhary Pathology Lab
Christian Fellowship

Dist. Hospital, Rajnandgaon
City pathology Lab
Gynecologist Specialist
City Hospital

Asha Dental Clinic

Singh Pathology Lab

Eye Clinic

Pediatric Specialist
Agarwal pediatric clinic
Govt. Hospital

Shukla Clinic

Chandni Clinic (gynecologist)
Asha Dental Clinic
Bhadauriya Nursing Home
Eye Hospital

Bhalerao Orthopedic Clinic
E.N.T. Clinic

Damte Pathology Lab
Dental Clinic

Dr. Dinkar Clinic

Dental Clinic

Eye Clinic

Mohabe Clinic

Dr. Thakur Clinic

Khan Nursing Home

HOSPITALS / NURSING HOMES
IN RAIPUR WITH JOB POTENTIAL

Arogya Hospital

Anjali Children's & Surgical Hospital
M.D. Hospital & 1.C.C.U

Aditya Hospital

Banthi Hospital

Dr. Taori Maternity & Nursing Home
Ram Kinkar Medical Institute - Lilly Chowk
Bardan Hospital

Sahu Hospital

Asian Dental Lab & Clinic

Ankur Dva KhanNa (Clinic)

Life Worth Hospital
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M.R.I. Diagnostic Institute

Modi Hospital and Prasuti Grah

Panday Nursing Home And Diagnostic Center
Jagjiwan Urology Center Samta Colony Raipur
Suprita Hospital

Subba Rao Nursing Home

Agarwal Prasuti Grah And Nursing Home

Dr. Rathi pathology lab & ear, nose, throat Clinic
Bajaj Nursing Home

Yaswant Hospital

Agarwal Hospital

Devi Sarswati Nursing Home

Kilkari Children Hospital

Vinayak Netralaya

Aarogyadham Nursing Home

Raipur Hospital

Khemka Hospital

Rab Tecwam Hospital

Chhatisgarh Hospital Baloda Bazar Road Naya Raipur

Guru Nanak Hospital

Alfa Hospital & Research Centre
Juheta Hospital

Upadhyaya Hospital

Devkripa Hospital

Maha Maya Hospital & Prashutika Grah
Karma Hospital

Dirghau Hospital

SAGAR Hospital

Shree SAIl Care Hospital

Guru Kripa Nursing Home

M.R. Bhawat Memorial Hospital

Suesh Sube Specilist & Hospital
Aushman Hospital

Aashirwad Fertility & Endoscopy Center
Aanad Hospital

Gayatri Hospital Research Center
United 7 Hospital & Critical Care
G.G.B. Kidney Hospital

Sai Kalyan Hospital& 1.C.U.



VVVVVVVVVVVVVVVVVVVVVVVVVVVVVVVYVVVVVYVVVVYVVYVYY

Y VYV

HOSPITALS / NURSING HOMES
IN BILASPUR WITH JOB POTENTIAL

Goenka Clinic

Juneja Nursing Home

Balaji Nursing Home

Navjeevan Clinic

Deshkar Nursing Home
J.J.Hospital

Pathak ENT Hospital & Maternity Home
Gayatri Hospital

Bilaspur Hospital

Shukham Arogyalaya

Budhiya Hospital

R.S.B. Hospital

General Physical Clinic

Sagar Nursing Home

Vinayak Netralaya

R.K. City Scan Centre

Gayatri Hospital

Tripti Ladies Hospital & Fertility Research Centre
Care @ Cardicare

E.N.T. Clinic

Dr. Hopta Pathology Clinic

Modern Pathology Lab,

Dr. Omprakash Patel
Dr.D.C.Sarkar Nursing Home
Sugam Hospital& Nursing Home
Kalavati Nursing Home

Late K.R.S. Memorial Hospital
Indore Dental Clinic

Om Clinic

Tripati Ladies Hospital & Fertility Research Center
Nehru Chikitsalya(Eye Clinic
Jyotika Hospital & Research Center
Shri Children Hospital

Vishal Dental Laboratory

Bhatia Clinic

Balaji Diagnostic

Meghani Nursing Homeé& Surgical Center
Navjeevan Policlinic

Gynecology & Infertility Hospital
Mishra Memorial Research Center
Diabetic & Medical Clinic

Aakash Pathology Lab

Dr. Vikey Clinic

HOSPITALS / NURSING HOMES
IN RAIGAD WITH JOB POTENTIAL

Siddharth Hospital
Sai Nursing Home
Shri Janak Hospital & Research Center
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City Scan Center

Patel Nursing home

K.G. Hospital

Kirodhimal Govt. District Hospital Raigarh
Morning Star Hospital C.W.J.M. Mission Hospital
Sanjeevani Nursing Home

Shree Children Hospital

Dr. Madhu Memorial & Children Health Care
Mahatma Gandhi Neta Chikatsalaya

Ganga Nursing Home

Dr. R.L. Agrawal Hospital & Trama Center

Smt. Arti Devi Mahila Chikitsalaya

City Hospital

Rajpriya Surgical Center

Dr. Vikas Agrawal Dant Chikitshak

Dembra Netra Chikitsalaya

Dr. Virgva Nath Ayurvedic & Homeopathic Aushadhalaya
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HOTELS /RESTAURANTS
IN RAJINANDGAON WITH JOB POTENTIAL

New Shri restaurant

Shiv Hotel

Pankh Restaurant

Bal Gopal South café
Hotel Siddharth

Hotel Bajrang.

Khalsa Hotel & Restaurant
Kailash Lodge

Hotel Ganga

Hotel Laxami Narayan

HOTELS / RESTAURANTS
IN RAIPUR WITH JOB POTENTIAL

Global tour & travels
Raipur tour & travels
Mahendra tour& travels
Raja Rani Travels
Dubey Travels

Jai Guru Dev Tour & travels
Vyas Travels
Annapurna Restaurant
Sangam Restaurant Bar
Park-Inn

Plate Millum Bar & Restaurant
Hotel Jagdish

Hotel Satyam

Hotel Kailash

M.G Guest House

Hotel Bhalla

Neha Hotel

Pathak Vishram Bhawan
Hotel Blue Heaven
Hotel Welcome

Hotel Hampton

Hotel Mahendra Inn
Hotel Neeraj

Hotel Ishika

Hotel Midland

Hotel Centre Point
Hotel Jyoti

Hotel Monu

J. K. Raj. Hotel

Hotel Okasu

Hotel Barlota Regency
Hotel Aashiyana

Meena Lodge

Hotel Safar Palace
Simran Motel Pvt. Ltd
Hotel Trimurty
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Sudha Regency
Hotel Atithe

Hotel Ellora

Hotel Ranjeet
Hotel Amit Regency
Florence Hotel
Hotel Piccadily
Hotel Chidambara
Babylon Inn

Hotel Giriraj

Hotel Celebration
Hotel Sharda
Babylon

Hotel Golden Tulip
Hotel Sager

Hotel Mid Town

HOTELS /RESTAURANTS

IN BILASPUR WITH JOB POTENTIAL

Hotel Raja

Hotel Ambe Palace
Hotel Geeta

Hotel Sharda

Hotel Ashoka

New Shivam Lodge
Hotel Chhaya

Hotel Mohua

New Bhaget

Hotel Sharda

Hotel Surya

Hotel Suruchi

Hotel Asha

Hotel Sager
Maosaji's Cafeteria
Hotel Chandrika Link Row Bilaspur
Kutiya Bar

Manohar Restaurant
Maosaji's Bakery
Hotel Regal

Hotel Preet

Hotel Deep

Hotel Netraj
Templations Restaurant
Summerspring Restaurant
Hotel Anand

Hotel Jaybee inn
Hotel Centre Point
Punjabi Restaurant
Hotel Mid Town
Hotel Grand Amba
Shri Jagdish Lodge
Adarsh Lodge
Shankar Lodge
Apna Lodge
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Hotel Mansarovar
Suraya Lodge

Hotel K.G.N
Agarwal Lodge
Hotel Rajasthani
Baby Lodge

Gupta lodge

Kumar lodge

Dhillon tours & travels
Camp's Holidays
Royal Tour Travels
Santosh Lodge
Reeta Tour &Travels
Santosh Restaurant
Santosh Guest House
Santosh Bhavan
Mr.Indrajeet Jaiswal
Combined Travels
Hotel Intercity

Hotel Ajeet

Hotel Shirneri

Sai Lodge

Hotel Ajeet

Hotel Sarda

Hotel Ravi

Marandi Hotel

HOTELS /RESTAURANTS

IN DURG WITH JOB POTENTIAL

Hotel Kunal

Hotel Vijay

Hotel Green

Hotel Satyam Shivam

Hotel Siddarth

Ginger Hotel

Hotel Smart Kingston

Hotel Dixit

Hotel Lakhe

Hotel and Restaurant Quality
Hotel New India

Hotel The Avalon

Hotel Parakh Palace

Hotel Vani

Samrat Restaurant and Bar
New Punjab Bar & Restaurant
Arihant Restaurant

Shek Restaurant

Evergreen Restaurant & Bar
Rajbhog Restaurant

The 4 Seasons Pure Veg
Rishi Restaurant

Hotel Sri Sai Palace
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Ajanta Lodge

Hotel Meghdoot/Restaurant
HOTEL Amit International
Hotel Kalash

Hotel Amantan

Hotel Regency

Hotel Himalaya Park

Hotel Shanti Sagar

Hotel Vatsa International

HOTELS /RESTAURANTS
IN KORBA WITH JOB POTENTIAL

Hotel SiddHarth
Hotel Deendayal
Ajanta Lodge

Hotel Aamantran
Hotel Sunaliya
Prakash Lodge

Hotel Anand

Hotel Avantika

Hotel Maharaja Palace
Hotel Grand Vovinda
Hotel Arihant

Hotel Maruti

Hotel Shalin

Hotel Center Point
Hotel Intercity

Hotel Blue Dimond
Kanak Lodge

Hotel Raj

Hotel Raj

Hotel Chandela

New Jyoti Lodge
Hotel Power Town
Hotel Amar Palace
Hotel Rishu

Top in Town Hotel
Hotel Natraj

Hotel Jaiswal
Jalaram Lodge

Hotal Hindustan
Hotel Ashray
M.P.Indore Sev Bhandar And HUMTUM Restaurant
Vijayshree Refreshment
Prayag BhoJnalaya
Raj Restaurant

Café Tandoor
Delicious World

HOTELS / RESTAURANTS
IN RAIGAD WITH JOB POTENTIAL
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Jindal Regency

New Hotel Jankee
Hotel Shreshtha
Ishan Lodge

Hotel Atithi Palace
Hotel Sakat Heritage
Rakesh Lodge

Asha Guest House
Ajanta Lodge

Durga Niwas Lodge
Aadarsh Lodge
Hotel Ans International
Hotel Shri Tara
Hotel Janki Vatika
Hotel Gautam
Radhika Lodge
Hotel Atithi

Hotel Arpan

Hotal Pathik

Arkama Lodge & Keki Bar

Hotel Swastik
Rajshree Residency
Hotel Jamuna Inn
Hotel Shringar

Hotel Pushpak

Shri Krishna Lodge
Hotel Mid Town
Hotel Shanti

Hotel Kanishka
Agrasen Lodge

Hotel Shreeram

Hotel Rajmahal

Shri Nirmal Lodge
Ujjawal Tour & Travels
Radha Swami Travels
Lalpari Travels

Hotel New Kerala
Alankar Restaurant
Punjab National Hotel
Agrasen Restaurant
Green Plaza

Hotel Rajlaxmi

Hotel Relax



ESTABLISHMENTS IN RAIJINANDGAON WITH JOB POTENTIAL
FOR SECURITY GUARDS

New Shri Restaurant
Shiv Hotel

Pankh Restaurant
Balgopal South café
Hotel SiddarthA

Hotel Bajrang.

Khalsa Hotel & Restaurant
Hotel Ajeet

Hotel Sharda

Hotel Ravi

Marandi Hotel

Kailash Lodge

Hotel Laxami Narayan
Hotel Ganga
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ESTABLISHMENTS IN RAIPUR WITH JOB POTENTIAL FOR
SECURITY GUARDS

Global Tour and Travels
Raipur Tour & Travels
Mahendra Tour & Travels
Raja Rani Travels

Dubey Travels

Jai guru dev Tour & Travels
Vyas Travels

Annapurna Restaurant
Sangam Restaurant Bar
Park-Inn

Platemillum Bar & Restaurant
Hotel Jagdish

Hotel Sayam

Hotel Kalash

M.G Guest House

Hotel Bhalla

Neha Hotel

Pathak Vishram Bhawan
Hotel Blue Heven

Hotel Welcome

Hotel Hampton

Hotel Mahendra Inn
Hotel Neeraj

Hotel Ishika

Hotel Midland

Hotel Centre Point

Hotel Jyoti

Hotel Monu

J.K.Raj.Hotel

Hotel Okasu
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Hotel Barlota Regency
Hotel Aashiyana
Meena Lodge

Hotel Safar Palace
Simran Motel Pvt. Ltd
Hotel Trimurty
Sudha Regency
Hotel Atithe

Hotel Ellora

Hotel Ranjeet

Hotel Amit Regency
Florence Hotel
Hotel Piccadily
Hotel Chidambara
Babylon Inn

Hotel Giriraj

Hotel Celebration
Hotel Sharda
Babylon

Hotel Golden Tulip
Hotel Sagar

Hotel Mid Town

ESTABLISHMENTS INBILASPUR WITH JOB POTENTIAL FOR
SECURITY GUARDS
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Hotel Raja

Ambe Palace

Hotel Geeta

Hotel Sharda

Hotel Ashoka

New Shivam Lodge
Hotel Chhaya

Hotel Mohua

New Bhaget

Hotel Sharda

Hotel Surya

Hotel Suruchi

Hotel Asha

Hotel Sager

Maosaji's Cafeteria
Hotel Chandrika Link Row
Kutiya Bar

Manohar Restaurant
Maosaji's Bakery
Hotel Regal

Hotel Preet

Hotel Deep

Hotel Netraj
emplations Restaurant
Summerspring Restaurant
Hotel Anand

Hotel Jaybee inn

Hotel Centre Point
Punjabi Restaurant
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Hotel Mid Town
Hotel Grand Amba
Shri Jagdish Lodge
Adarsh Lodge
Shankar Lodge
Apna Lodge

Hotel Mansarovar
Surya Lodge

Hotel K.G.N
Agrawal Lodge
Hotel Rajasthani
Baby Lodge

Gupta lodge

Kumar lodge

Dhillon tours & travels
Camp's Holidays
Rayal Tour Travels
Santosh Lodge
Reeta Tour &Travels
Santosh Restaurant
Santosh Guest House
Santosh Bhaven
Mr.Indrajeet Jaiswal
Combined Travels
Hotel intercity

Hotel Ajeet

Hotel Shirneri

Sai Lodge

M/s M.K.Gupta & co.
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ESTABLISHMENTS IN KORBA WITH JOB POTENTIAL FOR
SECURITY GUARDS

» M/s M.K. Gupta & Co.
» Bajrang Security force

ESTABLISHMENTS IN DURG /BHILAI WITH JOB POTENTIAL
FOR SECURITY GUARDS

State Bank Of India

Unique Car Parlour

HDFC Bank

Shivnath Commercial Complex. G.E. Road, Bhilai, 490023
Hotel Amit International

Revival Medical Center

Corporation Bank, Bhilai

Yes Bank

Central Eyes Unit India.

TRIG Guards, Kabir Nagar

SIS - Security And Intelligence Services (India) Limited
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Basudha Facility Solution Pvt. Limited
Metas Security& Fire Services

Banling intelligence

G Rop-4-5 Security Services(s) Pvt. Ltd.
New Hindustan Intelligence Security
Hanuman Intelligence Security Services And Training Center
Strong Security Service

Land Scot Security & Intelligence services (p)ltd.
Chhattisgarh Security Service

Hotel Vatsa International

Bhilai Nagar Palik Nigam

Allahabad Bank

Vodaphone

MET LIFE

Bazar Kolkata

Chouhan Estate

Kailash Motors

Hotel Grand Dhillon

Abhinandan Restaurant

ICICI Prudential Life Insurance

Steel Co. Ispat

Bal chanda Steel

Nannda Engineering & Foundry

Triveni industries

Sai Bajaj

Sai Ram Automobile

IDBI Bank

Aishwarya automobiles



ESTABLISHMENTS INBILASPUR WITH JOB POTENTIAL FOR
SALES AND MARKETING PERSONNEL

Bharat Hosiery

New Vardhaman

Vishnu Agencies

Jain Handloom Furniture Wala
Shri Sarda Enterprises
Naresh Furnishing

Naresh Bazar

Attar Plastic

Kartar Singh Sardar Singh
Sahiba Shree & Handloom
Lite Zone

Jabad Bangles Stores
Parampara Fashion Mega Stores
Tri Pur Bajaj

Bharat Kids Wear

Kalash Marketing

Wrangler

Choudhary Electronics

Anil Sales Corporation

J.K. Disposal

Chopra Radio

Kohli Stores

Maa. Bhawani General Store
Shri Balaram Trading Company
Deepak General

New Laxmi Tea Center
Jharna Confectionary House
Ganpati Sales

Santosh General Stores
Krishna Confectionary
National Electricals

Amar Traders

Hinduja Training Company
Ganpati Exclusive

Jagmag Light House

Jayram Das Vishnumal

A.E. Agency

Rajnesh Agency

Naresh Traders

Rajkumar Rajesh Kumar
M/s Talkchand Tarachand
Varsha Agency

Prasant Traders

Gangwale General Stores
Ashok General Stores

M/s Gouri

Vikas Trading

Mittal Enterprises

Heera Nand & Sons

M/s Kusum Products
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ESTABLISHMENTS IN RAIPUR WITH JOB POTENTIAL FOR
SALES AND MARKETING PERSONNEL

Lub Dub

Reebok & Reebok Junior
Bhansali Wear

Globus

Lotus

Setia Kala NiketAn

Sumeet Synfab Indian Pvt. Ltd.
Vishal Mega Mart

Salasar

Coupon

Big Bazar

Fashion House

Big Shop Sales

Surana Sons

Suresh Brother

Digzam Mill Retail Show Room
Prem Store

Ahuja Stores

Sumeet Bazar

Branded Company Sales
Chhabra -555

Bag Chand Aanand Ram Ahuja Textiles
Mahs Raja Chat

Celesity

Rajdhni Auto Care

Bajrang Medical Stores
Prakash Medical Stores

Jyoti Medical Traders

Puja Medicos

Shri Krishna Distributors
S.V.S. Formacutical Distributor
Swatic Foot Wear

Icy Spicy -Bakery/ Veg Fast Food
Smart Boys

Vindhya Traders

G.K. Electronic

Comtech Marketing

Karans Auto Mobiles Pvt Ltd.
Rambow Auto Mobiles Pvt. Latd.
A.L.Motors

J.D.Motors

Aman Motors

Varun Honda

Chhattisgarh Auto Cares
Raymon & Shop

Jai MedicalaGENCIES Old Medical Combax-Raipur
Shree Medical Agency
Babjee Enterprieses

Khadims

Jai Ram Hosery

Shoppens City

Jain Medical Store
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Sonu Medical Agency
Rupal Medico,s

Laxmi Medical Agencies
A.Ahmed;ji Bhai
Manbhavan

Krishna Suiting and Sarees
Shri Leather

Rajesh Collection

(A-1 Bakery B.S.S.F & Bakery
Fashion Sari Kendra
Kailash Hosiery

Moti lal mahendra kumar
Liberty Shop

Raj dhani Trader
S.R.Sarees

Fashion Shooting

Body Language

Yuva Creation

denim eye

Suvizita

Viya Collection &Viva Sarees
Friend Ship

Shankar Cloth Syndicate
Chirag Hosiery

M.K. Sarees

M.R. Fabrics (Ranchi) Pvt. Ltd
U.V. Collection
C.P.Fabrics

Choupaty

World of Titan

G.K.Honda

Domino's Outlet
Wrangler-lee

Sky Auto mobiles

Flying Machine
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ESTABLISHMENTS IN RAIGAD WITH JOB POTENTIAL FOR
SALES AND MARKETING PERSONNEL

Vatika Boutique

Kirti Fashion

Rup kala Sadi Centre
Sangam Sadi

Yes Man

Murti Fashion

Boy Zone Men's wear
City Collection

Home Garments

John Players Stores
Vadhu Sari Centre
Sima Sheel Centre
Puranlal Javakram
Saurabh and Sanjay Steel
Shyam Bartam Bhandar
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Rajiv Steel Centre
Narsimha Poonamchand
Mittal Steel Centre

Alok Dresses

Saheb Mens Wear (Muti brand store)
Matching Park

Mom & Me

Didi Collective

Anant Collection

Foam House

Style Collection

Meghraj Jeerantram Steel
Shri Patra Bhadar
Krishna Cloth

Pooja Handloom

Amit Jeans

Hariom Fashion

SaRRI &Cloth Centre
Subhash Sheel Centre
Libas Showroom

Cosa silk emporium

Om Tanishka Fashion
Lingerie

Aaradhana Cloth
R.K.Kids Camp

Paras Cloth Centre
Handloom House



POTENTIAL EMPLOYERS

WITH JOB POTENTIAL

IN

OTHER PARTS OF
COUNTRY



DETAILS OF TENTATIVE /POTENTIAL EMPLOYERS

MAJOR BUILDERS AND CONTRACTORS IN INDIA

Achievers Builders
Adarsh Developers
Alpine Group

Ansal API

Ansal Buildwell

Ansal Housing Construction
Ansal Plaza

Ansals

Appaswamy Real Estate Builders
Ashiana Housing Group
Bearys Group

BPTP Real Estate
Chaitanya Builders
Confident Group
CREDAI

Crossing Republic

D S Kulkarni Builders & Developers
DLF Builders

DLF Chennai

DLF Flats

DLF Group India

DLF Gurgaon

DLF IPO

DLF Projects

DLF Properties
Dwarkadhis Builders
Eldeco Group

Emaar MGF Group
Eros Group

Future Group

Gaursons

GMR Infrastructure
Godrej Properties

Goel Ganga Group
HDIL

HDIL Issue

Hiranandani Chennai
Hiranandani Real Estate
Hiranandani Upscale
HUDCO

Jaipuria Group

Jaypee Infratech

JMD Builders

Kalpataru Builders
Kanakia Builders

Kolte Patil Developers
Kumar Builders

Larsen & Toubro

M Tech Developers
M2K Developer
Mahindra GESCO Developers
Montvert Builders And Developers
Navin Group of Builders
Oberai Constructions
Omaxe City Jaipur
Omaxe Faridabad



Omaxe Greater Noida
Omaxe Gurgaon

Omaxe IPO

Omaxe Noida

Panchsil Realty Group
Parsvnath City

Parsvnath Gurgaon
Parsvnath Noida
Prestige Builders
Purvankara Builders
Pushpanjali Builders
Raheja Developers
Sahara Infrastructure
Shapoorji Pallonji Group
Shipra Group

Shriram Builders

Sobha Builders

Sobha Developers
Supertech Builders And Developers
Tata Housing

TDI Construction Builders
TDI Developers

Triveni Builders Faridabad
Triveni Constructions and Properties
Unitech Bangalore
Unitech Builders India
Unitech Gurgaon

Unitech India

Unitech Kolkata

Unitech Property

Unitech Real Estate
Vascon Engineers

Vatika Group

AGRO INDUSTRIES IN INDIA

There are a large number of agro industries in India. These can be categorised under the following
different categories (Number of major industries in each of these category is indicated in brackets

against each category) :

= Agriculture, Horticulture, Irrigation Machinery & Implements (186)
= Bakery & Confectionary Products (149)

= Cattle Feed, Poultry Feed and Animal Feed Supplements (87)

= Child Care & Nursery Products (41)

= Dry Fruits & Nuts (122)

= Dyes & Color Additives (377)

= Edible Oil & Allied Products (176)

= Fertilizers (159)

» Flavours & Aromatics (165)

= Flowers, Dried Flowers & Potpourri (83)

= Food Processing Plants, Machinery & Equipments (373)

= Fresh, Dried, Preserved & Dehydrated Fruits and Vegetables (344)



Guar, Guar Gum and Guar Gum Powder (18)
Herbal Food & Beverages (131)

Liquors, Mineral Water & Beverages (134)
Marine Food Supplies (59)

Meat & Poultry Food (69)

Menthol, Essential Oils and Aromatic Oils (212)
Merchant Traders (76)

Milk & Dairy Products (104)

Natural Dried, Live and Grafted Plants (9)

Other Miscellaneous Agro Products (263)
Pet-Use Products, Feeds, Pet Furniture & Allied Products (71)
Pickles, Chutneys, Ketchups & Sauces (79)
Processed Food & Snacks (147)

Rice, Wheat, Pulses & Other Food Grains (234)
Seeds, Buds, Plantation & Related Products (160)
Spices & Derivatives (278)

Tea & Coffee (110)

Tobacco & Tobacco Products (67)

MAJOR AUTOMOBILE MANUFACTURING COMPANIES

Ashok Leyland Ltd

Atul Auto Ltd

Bajaj Auto Ltd

BMW India Pvt Ltd

Cummins India Ltd

Daimler Chrysler India Pvt. Ltd
Eicher Ltd

Electrotherm (India) Ltd

Fiat India Automobiles Pvt Ltd
Force Motors Ltd

Ford India Pvt Ltd

General Motors India Pvt Ltd
Greaves Cotton Ltd

Hero Honda Motors Ltd
Hindustan Motors Ltd

Honda Motorcycle & Scooter India Pvt Ltd
Honda Siel Cars India Ltd
Hyundai Motor India
International Cars & Motors Ltd.
Kinetic Motor Company Ltd
LML Ltd

Mahindra & Mahindra Ltd
Mahindra Renault Pvt Ltd
Maruti Udyog Ltd

Piaggio Vehicles Pvt Ltd
Premier Ltd

Royal-Enfield (Unit of Eicher Ltd)



Scooters India Ltd

Simpson & Co. Ltd

Skoda Auto India Pvt Ltd
Suzuki Motorcycle India Pvt Ltd.
Swaraj Mazda Ltd

Tata Motors Ltd

Tatra Vectra Motors Ltd.
Toyota Kirloskar Motor Pvt Ltd
TVS Motor Company Ltd
Volkswagen India Pvt Ltd
Volvo India Pvt Ltd

Yamaha Motor India (P) Ltd

Major Engineering Industry Cateqgories

There are a large categories of Engineering Industries. These can be categorised under the following
different categories (Number of major industries in each of these category is indicated in brackets
against each category) :

Acoustics Engineering (15)
Chemical Engineering (19)
Engineering Institutes (17)
Marine Engineering (14)
Aerospace Engineering (15)
Civil Engineering (24)
Industrial Engineering (51)
Mechanical Engineering (9)
Biomedical Engineering (9)
Electrical Engineering (16)
Machinery and Tools (89)
Environment & Pollution Control (6)

MAJOR TELECOM COMPANIES AND SERVICE PROVIDERS IN INDIA

Northern Telecom Project Circle

3S International

A.P Telecom

Aadinath Telecom

Accord Communications

Actis Technologies Pvt. Ltd.

Adino Telecom Limited

Advanced Level Telecom Training Centre (ALTTC)
Aircel

Airtel

AirTel

Aishwarya Telecom

Aksh Optifibre Limited

Alcatel

Anyuser Telecom (India) Ltd.

ASC Enterprises Limited (ASCEL) Bangalore Telecom



Bharat Ratna Bhim Rao Ambedkar Institute of Telecom Training

Bharat Sanchar Nigam

Bharat Sanchar Nigam Ltd, Shimla (HP)
Bharti Broadband Networks Limited
Bharti Enterprises

BPL Mobile

BPL Telecom

Britco & Bridco Pvt. Ltd.

BSNL Ernakulam

Cable Corporation of India Limited
Cellnext Solutions Limited

Centrex Telecom

COMMSOUTH

Communication Electronic

Data Network Circle

Delton Cables

DI Telecommunications Pvt. Ltd.
DVS Informatics Pvt. Ltd.

Eastern Telecom Maintenance Region
Eastern Telecom Project Circle
Electrocon Group of Companies
Enkay Telecom

Enkay Telecom

Escotel Mobile

Essar Group

Fastech Telecommunications

Fibcom India Limited

Finolex Cables Limited

H.J. Electronics

Hamirpur Telecom

Handygo

Himachal Futuristic Communications Ltd.
Hindustan Cables Limited

Hutch

Idea Cellular

India Calling Cards from the USA
Indian Dial .com.

IndusMobile Communications
Infozech Software Ltd.

IP-telephony.

JP Mohbile, Inc.

Kullu Telecom

L.C.International

Mack Telecom Pvt. Ltd.

MIC Electronics Ltd.

Microwave Communications Limited
Midas Communication Technologies Pvt. Ltd.
Mobile Communication Towers
Motorola India Private Limited
MTNL Delhi

Multi Pressings

Multi-Tech Computers Pvt. Ltd.
National Academy of Telecom Finance and Management
Neolex Cables

Nicco Corporation Limited

Nokia

Northern Telecom Maintenance Region
Novacom Digitronics Pvt. Ltd.
Novoflex Marketing (P) Ltd.

Online Phone Cards .Net

Openera Technologies, Inc

Phone Card Mania.com



Prepaid International Phone Card
Punjab Communications Limited (PUNCOM)
Rajamane Telectric Pvt. Ltd.
Regional Telecommunication Training Centre
Reliance Engineers Limited
Reliance Infocom

Reliance Infocom

Reliance Infocomm

Rolex Cables

RPG Cables Limited

Salon Electronix Pvt. Ltd.
Sanghvi Aerospace Pvt. Ltd.
Sasken

Sektra Infosystems Pvt Ltd
Shubhanken Inc.

Shyam Telecom

Shyam Telelink Limited

Sony Ericsson

Southern Telecom Maintenance Region
Southern Telecom Project Circle
Spanco Innovative Technologies
Spice Telecom

Spice Telecom

Sri Sai Communications

STD codes of India

Surana Telecom Limited

Susee Spacetek (P) Ltd.

Tata Indicom

TEK Components Pvt. Ltd.
Telecom Factory, Jabalpur
Telecom Factory, Kolkata
Telecom Factory, Mumbai
Telecom Factory, Richhai
Telematic Engineers (P) Ltd.
Telephone Cables Limited
Telixo

The Cellular Operators Association of India (COAI)

The RHP group Of Companies
TouchTel

TouchTel

TVS Interconnect Systems Ltd.
UbiFone

Udey Pyrocables Pvt Ltd

United Telecoms Limited

Universal Cables Ltd.

Universal Teleplaste

Valiant Communications Limited
Videsh Sanchar Nigam Limited
Vitronics

Voice Gate Technologies India Private Limited
VolPHardware.com

Western Telecom Maintenance Region
Western Telecom Project Circle






Census of India, 2001

District Demographic Profile

Total Proportio
Name of State/ District/| Level | Total Population Sex Ratio| Scheduled Castes Population n of Scheduled Tribes Population _[Proportion of Number of Literates Literacy Rate

Population in age group 0-6 SCs to
Tehsil/Town Rural Persons Males Females years Persons Males | Females Total Persons Males | Females | STsto Total [ Persons Males | Females |Persons| Males|F

Populatio

Urban n Population
Number of Sex
Households Ratio| Persons Males | Females (%) (%)
CHHATTISGARH STATE _ |Total [4,091,551 20,833,803 |10,474,218 10,359,585| 989 3,554,916| 1,800,413|1,754,503 975| 2,418,722| 1,213,194| 1,205,528 11.6| 6,616,596| 3,287,334 3,329,262 31.8| 11,173,149| 6,711,395| 4,461,754 64.7| 774
CHHATTISGARH STATE _ |Rural (3,273,647 16,648,056 (8,307,443 8,340,613| 1004| 2,963,980| 1,495,500(1,468,480 982| 1,899,055 948,720| 950,335 11.4] 6,264,835| 3,106,086/ 3,158,749 37.6] 8,276,566| 5,047,159| 3,229,407| 605 74.1
CHHATTISGARH STATE _ |Urban (817,904 4,185,747 |2,166,775 2,018,972| 932 590,936| 304,913|286,023 938| 519,667 264,474| 255,193 12.4] 351,761 181,248 170,513 8.4| 2,896,583| 1,664,236| 1,232,347  80.6| 89.4
11-
22 - Chhattisgarh Raipur

Raipur DISTRICT|Total {581,582 3,016,930 [1,523,925 1,493,005| 980| 515582| 262,406|253,176 965| 487,723 244,295| 243,428 16.2]| 365,273| 181,409| 183,864 12.1] 1,713,653| 1,034,063| 679,590/ 685 82.0
Raipur DISTRICT|Rural (406,487 2,099,312 |1,047,633 1,051,679| 1004| 379,071| 192,255|186,816 972| 369,233| 184,008| 185,225 17.6] 327,238 161,130 166,108 15.6] 1,092,052| 675,937| 416,115 635 79.0
Raipur DISTRICT|Urban |175,095 917,618 |476,292 441,326 927| 136,511 70,151(66,360 946| 118,490 60,287 58,203 12.9 38,035 20,279 17,756 4.1 621,601] 358,126| 263,475 79.6| 88.2
Simga TEHSIL ([Total [26,854 136,746 (68,201 68,545( 1005 24,882 12,646|12,236 968 26,118 13,044 13,074 19.1 10,101 4,956 5,145 7.4 75,539 45,532 30,007 67.5| 82.0
Simga TEHSIL [Rural [24,673 123,603 (61,571 62,032( 1007 22,673 11,544|11,129 964 24,966 12,485 12,481 20.2 9,966 4,880 5,086 8.1 67,734 40,867 26,867 67.1| 817
Simga TEHSIL _[Urban 2,181 13,143 6,630 6,513 982 2,209 1,102/1,107 1005 1,152 559 593 8.8 135 76 59 1.0 7,805 4,665 3,140 714| 844
Bhatapara TEHSIL [Total |27,035 140,143 |70,125 70,018 998 24,477 12,479[11,998 961 23,384 11,612 11,772 16.7 22,149 10,816 11,333 15.8 77,240 46,897 30,343| 66.8] 814
Bhatapara TEHSIL _[Rural |18,009 90,025 [44,615 45,410| 1018 16,803 8,4928,311 979 15,046 7,487 7,559 16.7 18,977 9,245 9,732 21.1 45,167 28,317 16,850 61.7| 784
Bhatapara TEHSIL _ [Urban 9,026 50,118 [25,510 24,608 965 7,674 3,987|3,687 925 8,338 4,125 4,213 16.6 3,172 1571 1,601 6.3 32,073 18,580 13,493| 756 86.3
Baloda Bazar TEHSIL _[Total |30,912 149,109 |74,419 74,690{ 1004 26,383 13,458(12,925 960 28,672 14,367 14,305 19.2 18,459 9,054 9,405 124 80,232 50,020 30,212| 65.4| 821
Baloda Bazar TEHSIL _ [Rural |26,685 126,256 (62,726 63,530| 1013 23,034 11,731{11,303 964 24,821 12,420 12,401 19.7 17,444 8,534 8,910 13.8 64,616 41,086 23,530| 62.6| 80.6
Baloda Bazar TEHSIL |Urban |4,227 22,853 [11,693 11,160 954 3,349 1,727|1,622 939 3,851 1,947 1,904 16.9 1,015 520 495 44 15,616 8,934 6,682 80.1| 89.6




Palari TEHSIL |Total 24,579 119,621 |58,438 61,183| 1047 21,081 10,616(10,465 986 31,424 15,414 16,010 26.3 8,301 3,996 4,305 6.9 64,300 39,079 25,221 65.3| 817
Palari TEHSIL _[Rural 24,579 119,621 |58,438 61,183] 1047 21,081 10,616{10,465 986 31,424 15,414 16,010 26.3 8,301 3,996 4,305 6.9 64,300 39,079 25,221 65.3| 817
Palari TEHSIL _[Urban |- - |- - [9) - - |- 0] - - - 0.0 - - - 0.0 - - - 0.0 0.0
Kasdol TEHSIL [Total |31,790 160,093 |79,370 80,723| 1017 27,761 14,207(13,554 954 19,310 9,628 9,682 12.1 36,069 17,710 18,359 225 80,196 51477 28,719 60.6] 79.0
Kasdol TEHSIL _|Rural 31,790 160,093 79,370 80,723| 1017 27,761 14,207|13,554 954 19,310 9,628 9,682 121 36,069 17,710 18,359 225 80,196 51,477 28,719 60.6] 79.0
Kasdol TEHSIL |Urban |- - |- - 0] - - |- 0] - - - 0.0 - - - 0.0 - - - 0.0 0.0
Bilaigarh TEHSIL |Total |32,989 165,255 81,139 84,116( 1037 28,204 14,297|13,907 973 51,270 25,199 26,071 31.0 14,595 7,149 7,446 8.8 80,524 51,087 29,437 58.8| 76.4
Bilaigarh TEHSIL |Rural 31,424 157,027 |77,008 80,019| 1039 26,967 13,665[13,302 973 49,314 24,215 25,099 314 13,908 6,813 7,095 8.9 75,633 48,089 27,544 58.2| 759
Bilaigarh TEHSIL _|Urban |1,565 8,228 |4,131 4,097| 992 1,237 632|605 957 1,956 984 972 23.8 687 336 351 8.3 4,891 2,998 1,893 70.0 857
Arang TEHSIL |Total 42,827 243,074 122,352 120,722| 987 45,838 23,367|22,471 962 57,805 28,987 28,818 23.8 8,366 4,152 4,214 34 130,846 80,037 50,809 66.3] 80.9
Arang TEHSIL _|Rural 39,954 226,445 113,924 112,521] 988 43,104 21,962|21,142 963 56,550 28,331 28,219 25.0 8,049 3,985 4,064 3.6 120,513 73,804 46,709 65.7| 80.3
Arang TEHSIL _|Urban |2,873 16,629 8,428 8,201 973 2,734 1,4051,329 946 1,255 656 599 7.5 317 167 150 19 10,333 6,233 4,100 74.4| 88.8
Abhanpur TEHSIL |Total |34,658 201,431 101,578 99,853| 983 37,514 18,959(18,555 979 35,048 17,530 17,518 174 10,940 5,406 5,534 54 113,944 68,197 45,747 69.5 825
Abhanpur TEHSIL _[Rural 30,074 175,840 188,701 87,139| 982 33,501 16,958(16,543 976 31,970 16,020 15,950 18.2 10,133 5,021 5112 5.8 97,491 58,703 38,788 68.5 81.8
Abhanpur TEHSIL _[Urban |4,584 25,591 (12,877 12,714| 987 4,013 2,001|2,012 1005 3,078 1,510 1,568 120 807 385 422 3.2 16,453 9,494 6,959 76.2| 873
Raipur TEHSIL _[Total 193,156 1,014,213 |526,711 487,502 926 161,308 82,736(78,572 950| 136,297 69,496 66,801 134 42,691 22,983 19,708 4.2 652,996| 382,537| 270,459 76.6| 86.2
Raipur TEHSIL |Rural 47,381 260,066 133,312 126,754| 951 50,298 25,630(24,668 962 41,617 21,026 20,591 16.0 11,744 6,215 5,529 4.5 135,453 85,100 50,353 64.6] 79.0
Raipur TEHSIL |Urban |145,775 754,147 393,399 360,748| 917 111,010 57,106(53,904 944 94,680 48,470 46,210 126 30,947 16,768 14,179 4.1 517,543| 297,437 220,106 80.5 884
Rajim TEHSIL |Total 26,117 145,513 72,806 72,707 999 26,808 13,512|13,296 984 17,982 8,967 9,015 124 16,773 8,270 8,503 115 88,163 51,303 36,860 743| 865
Rajim TEHSIL _|Rural 26,117 145,513 |72,806 72,707| 999 26,808 13,512(13,296 984 17,982 8,967 9,015 124 16,773 8,270 8,503 115 88,163 51,303 36,860 74.3| 86.5
Rajim TEHSIL _|Urban |- - - - 0] - - I- 0] - - - 0.0 - - - 0.0 - - - 0.0 0.0
Tilda TEHSIL |Total |32,586 177,583 188,630 88,953| 1004 30,575 15,331(15,244 994 29,858 14,933 14,925 16.8 6,560 3,213 3,347 3.7 99,811 59,811 40,000 67.9] 81.6
Tilda TEHSIL _|Rural 27,722 150,674 175,006 75,668| 1009 26,290 13,140(13,150 1001 25,678 12,897 12,781 17.0 5,605 2,757 2,848 3.7 82,924 50,026 32,898 66.7| 80.9




Tilda TEHSIL  [Urban |4,864 26,909 [13,624 13,285 975 4,285 2,191/2,004 956 4,180 2,036 2,144 15.5 955 456 499 35 16,887 9,785 7,02 74.6| 856
Bindranawagarh TEHSIL _[Total |59,872 287,288 142,007 145,281| 1023 48,776 24,702|24,074 975 20,130 9,991 10,139 7.0{ 150,938 74,219 76,719 52.5 138,409 86,623 51,786| 58.0] 738
Bindranawagarh TEHSIL _[Rural |59,872 287,288 142,007 145,281| 1023 48,776 24,702|24,074 975 20,130 9,991 10,139 7.0{ 150,938 74,219 76,719 52.5 138,409 86,623 51,786| 58.0] 738
Bindranawagarh TEHSIL |Urban |- - |- - 0] - - |- 0] - - - 0.0 - - - 0.0 - - - 0.0 0.0
Deobhog TEHSIL |Total |18,207 76,861 (38,149 38,712| 1015 11,975 6,096/5,879 964 10,425 5,127 5,298 13.6 19,331 9,485 9,846 25.2 31,453 21,463 9,990 485| 67.0
Deobhog TEHSIL |Rural |18,207 76,861 (38,149 38,712| 1015 11,975 6,096/5,879 964 10,425 5,127 5,298 13.6 19,331 9,485 9,846 25.2 31,453 21,463 9,990 485| 67.0
Deobhog TEHSIL _[Urban |- - |- - 0 - - |- 0 - - - 0.0 - - - 0.0 - - - 0.0 0.0
Bhatapara (M) TOWN _ [Urban 9,026 50,118 [25,510 24,608 965 7,674 3,987|3,687 925 8,338 4,125 4,213 16.6 3,172 1571 1,601 6.3 32,073 18,580 13,493 756 86.3
Bhatgaon (NP) TOWN _ [Urban |1,565 8,228 (4,131 4,097| 992 1,237 632/605 957 1,956 984 972 23.8 687 336 351 8.3 4,891 2,998 1,893| 70.0[ 857
Baloda Bazar (NP) TOWN Urban (4,227 22,853 |11,693 11,160] 954 3,349 1,727(1,622 939 3,851 1,947 1,904 16.9 1,015 520 495 4.4 15,616 8,934 6,682 80.1 89.6
Simga (NP) TOWN _ [Urban 2,181 13,143 6,630 6,513 982 2,209 1,102/1,107 1005 1,152 559 593 8.8 135 76 59 1.0 7,805 4,665 3,140 714| 844
Tilda Newra (M+OG) [TOWN _ |Urban (4,864 26,909 [13,624 13,285 975 4,285 2,191/2,004 956 4,180 2,036 2,144 15.5 955 456 499 35 16,887 9,785 7,102| 746 85.6
Urla (CT) TOWN _ [Urban 2,232 9,363 [5,149 4,214 818 2,065 1,062(1,003 944 1,975 1,079 896 21.1 307 184 123 33 5,082 3,379 1703| 696 827
Birgaon (CT) TOWN _ [Urban |5,351 23,562 [12,755 10,807| 847 4,996 2,559|2,437 952 3,013 1,626 1,387 12.8 1,094 628 466 46 13,924 8,797 5127 750 86.3
Gogaon (CT) TOWN __ [Urban |2,445 10,456 5,522 4,934 894 2,204 1,070(1,134 1060 2,529 1,302 1,227 24.2 933 487 446 8.9 5,644 3,622 2,022| 684| 814
Raipur (M Corp+OG)  [TOWN _ |Urban |127,242 670,042 348,503 321,539 923 95,246 49,040|46,206 942 82,113 41,865 40,248 12.3 26,936 14,502 12,434 4.0 465,999 265645 200,354| 811 887
Bhanpuri (CT) TOWN  [Urban |3,396 16,365 8,673 7,692| 887 2,829 1,420(1,409 992 1,509 758 751 9.2 649 349 300 4.0 10,458 6,333 4125 77.3] 873
Mowa (CT) TOWN Urban {2,790 13,706 (7,260 6,446 888 2,294 1,225(1,069 873 2,355 1,239 1,116 17.2 615 341 274 4.5 8,798 5,253 3,545 771 870
Arang (NP) TOWN__ |Urban |2,873 16,629 8,428 8,201 973 2,734 1,405(1,329 946 1,255 656 599 75 317 167 150 19 10,333 6,233 4,100 74.4| 888
Banarsi (CT) TOWN Urban (2,319 10,653 (5,537 5,116 924 1,376 730|646 885 1,186 601 585 11.1 413 277 136 3.9 7,638 4,408 3,230 82.3] 917
Gobra Nawapara (M) TOWN Urban (4,584 25,591 |12,877 12,714] 987 4,013 2,001{2,012 1005 3,078 1,510 1,568 12.0 807 385 422 32 16,453 9,494 6,959 76.2| 873




Geographical Area

|1 |Iehsils | 15
2 |[Blocks | 15
I3 ||Tribal Blocks | 3
|4 ||Town | 15
5 ||villages | 2219
- ||Populated | 2081
5 Revenue Villages
() 2133
5 Forest Villages
(b) 86
5 Uninhabited Villages
(©) 52
|6 |Revenue Inspector Mandal | 27
|7 |Patwari Circle | 423
I8 |Po|ice Stations | 39
|9 |Po|ice Posts | 8
|1O |Assemb|y Constituency Area | 13
I11 |Municipal Corporation | 1
12 ||Municipalities
(@) 9
12 ||Other Town
(b) 1
I13 |Urban Development Agency | 1
[14  |[Notified Area | -
|15 |Special Area Development Authority | 1
I16 |Janpad Panchayat | 15
|17 |Gram Panchayat | 1204
118 ||Krishi Upaj Mandi |11
| Administrative Units
| Sub Division | Tehsil | Blocks
Raipur |Raipur |Dharsiva

|Tilda |Tilda

|Arang |Arang

|Abhanpur |Abhanpur

Baloda Bazar

|Baloda Bazar

|Baloda Bazar




|Pa|ari |Pa|ari
Bhatapara | Bhatapara | Bhatapara
|Simga |Simga
Bilaigarh |Bilaigarh |Bilaigarh
| Kasdol | Kasdol
Gariyabandh |Gariyabandh |Gariyabandh
|Mainpur |Mainpur
|Chhura |Chhura
|Fingeshwar (Rajim) |Fingeshwar (Rajim)
|Deobhog |Deobhog

Population Census 2001 Total
Population : 3016930
1 |Urban 917618
2 ||Rural 2099312
13 |Rural (Male) 1047633
4 ||Rural(Female) 1051679
| Agriculture Census 2005-06 | Total
| 1 |[Total Cultivated Lands | 624147
| 2 |Area of Cultivated Lands in Hectares | 547744
| 3 |Average Area per Land in Hectares | 1.22




Production of Main Crops 2005-06

Area Hectares

Production
1000 M Tons

Main Three Crops Production

| 1|Paddy | 518561 | 558
| 2|Wheat | 8747 | 12.35
| 3||pulses | 114308 | 3.13
| 1|udad | 5.5 | 10.29
| 2 |Lakh—Tiwara | 80.2 | 4.15
| 3[|peas | 20 | 15

| Oil Seeds

| 1|assi | 2047 | 1.01
| 2 |Soyabeen | 728 | 4.71
| 3|Groundnut | 1263 | 3.97
‘ ‘Others— Only Onion | 459 ‘ 019
I Poultry | Total

| 1]|Livestock | 811786

| 2||Poultry | 725288




| Banks & Co-Operative Societies | Total
|1 |Commercial Bank & Branches ( Rural Bank Society) | 219
|2 |Primary Co-Operative Societies | 206
13 |Members | 345000
|4 |Loans Disbursed in Lacs (Short term/Mid term) | 1402900
|5a |Non cooperative Societies | 752
Isb  [Members | 52816
‘ Disbursed Loan in cash (In Lacs, Agriculture Cooperative

6 Societies) 986312
| Communications 2006

| 1 |Head Post Offices 1

| 2 |Te|egraph Offices 131

| 3 |Telephone Connections 104520




| Mineral Production Total

| 1 |Lime in Thousand Metric Tons 12784

| Electricity year-2005-06 | Total

| 1/|Electrified Villages | 2033

| 2|Electricity used in Kilo Watts/Hours | 435156

| a/|Rural in Kilo Watts | 544643.83
| b|[Urban in Kilo Watts | 155633.93
| ¢ |High Pressure in Kilo Watts | 420088.1
| 3 |Electricity Consumers | 700277.76
| a/[Rural | 77.76%

| b/[Urban | 22.24%

| c |High Pressure | 45




| Electricity year-2005-06 Total
‘ Electrified Pump Sets 158737
| Education | Total

| |Literacy as per 2001Census |

| 1 |Literates | 1713653
| 2 |[Male Literates | 103406320
| 3 |[Female Literates | 6795905
| 4 |[Rural | 1092052
| 5 |Urban | 621600
|Recognized Education Institutions 2005-06 |

| la |Primary Schools | 2988

| 1b [Students | 432366
| 2a |[Middle Schools | 1277

| 2b |[Students | 199780
| 3a |Higher Secondary Schools | 270

| 3b |[Students | 68347

| 4a |Technical Institutions | 37

| 4b |Students | 4486

| 5a |Co|leges | 23

| 5b |[Students | 13175

| 6a |Ashram Schools | 24

| 6b |[Students | 1080

| 7a |Adu|t Education Centres | 61

| 8a |Post Formal Primary Education Centres | 426

| 8b |[Students | 4456

| 9a |Post Formal Secondary Education Centres | 45

| 9b |[Students | 740




| Transport | Total
| A |Pub|ic Works Department Roads |
|1. Tar Road in Kms | 11195.103
|2. Non Tar Road | 4018.865
| B |Rai|way Station | 19
| C |Registered Vehicle | 406559
‘ Health Services 31-03-2006
| 1 |AIIopathic Medical Centres | 58
| 2 |Primary Health Centres | 46
| 3|Sub Health Centres | 537
| 4|[Beds | 1584
| 5 |Steri|ization | 18828
| 6/|Male Sterilization | 18621
| 7 |Female Sterilization | 207
| |Traditional Nursing Homes | 96
Veterinary Services
| a |Veterinary Hospitals | 31
| b |Medical Stores | 135
|Staff training centres | Nil
|Artificial Insemenation | -
| a |Centres | 5
| b |Units | 60
|Animals Treated | 216837
|Artificially Insemenated Animals | 41493
| Drinking Water Facility
| 1 |Prob|em Villages | 2122

| 2 |Vi||ages with tap water supply | 207




| Rural Development 2005-06

|Under Integrated Rural Development Programme

Benefitted
1/||Personnels |2701

2 |General |[1575

3|sc | 619

4(sT | 507




Industries in Rai

pur

m ‘Mineral Resources

Mineral Dev.Block Village Grade Reserve
(Miilion
Tonnes)
Lime Stone||Dharsiwa Mandhar,Matiya,Dondekalan etc. Cement 32
grade
|Ti|da ||Bahesar ||-do- || 54|
|Dharsiwa ||Mansa, Puani, Siliyari ||—do— || 17|
Siliyari, Tarra, Pathari, Khudmudi -do- 48
|Bhatapara ||Jhipan, Rawan, Pendri, Ameri ||—do— || 148|
|Simga ||Hirmi, Saklor, Parswani ||—do— || 149|
Karhichandi -do- 80
Semradih, Mohra -do- 70
Phrhada -do- 6
Khelwari -do- 3
|Bhatapara ||Rawan, Pausari, Kukurdi ||-do- || 134|
|Balodabazar||Sonadih, Rasera, Raseri ||—do— || 160|
Gaitara -do- 119
Maldimopar -do- 300
Shuklabhata -do- 150
Bhatapara ||Chichpo| ||-do- || 11
Amilidih -do- 12
Shishupal Mised Small
grade deposit
Bhanjhiapal Low grade [|Small
deposit
Gold ||Kasdo| ||Sonakhan, Bagmara ||3grm/tonne||2780 Kgs.
Diamond Mainpur Beheradih, Payalikhand Gem/off Not
color estimated
industrial
Alexandrite [|Deobhog Sandmura Gem Not
estimated
Garnet Deobhog Gohekala, Dhupkot, Thirliguda Semi 16 tonnes
precious
Dolomite ||Bhatapara ||Dhane|i ||BF/SMS || 5.01
Tikulia, Gandadih BF/SMS 14
Flag Stone ||Rajim Banks of Mahanadi Low grade |[Small
deposits




'i'."l |Major Cement Industries

| Name || Location || Product || Capacity
M/S. Century Baikunth 1 Ordinary 12 lakh tonnes
Cement Pvt Ltd. Portland cement

2 Portland

pozzolana cement
M/S. Modi Rubber [|[Rawan Portland cement 15.46 lakh tonnes
Ltd.
M/S Tata lron & Sonadih Portland Cement 14.3 lakh tonnes
Steel Co. Ltd
M/S. Ultra Tech Hirmi Portland Cement 17.5 lakh tonnes
Ltd.

A
rope
;'|"| Mini Cement Industries
M/S. Dinesh Bhatapara Portland 20 tonnes per
Cement Cement day
M/S. Singhaniya||Bhatapara Portland 30 tonnes per
Cement Cement day
A,
TOP
'i'."l Sponge Iron Plant
M/S. Raipur Siltara Sponge lron 0.66 Lakh
Alloys & Tonnes
SteellLtd.
M/S. Rajendra [|Siltara Iron 2.76 Lakh
Steel Ltd. Ingots/Billets Tonnes
M/S. Monet Mandirhasaud Iron 0.66 Lakh
Ispat Ingots/Billets Tonnes




